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The “Say on Pay” proxy proposal
submitted by Association of Bell-
Tel Retirees President Bill Jones

for shareholder consideration at the
May 3rd Verizon Annual Shareholders’
Meeting was in a dead heat at the end of
the day: 49% voted for and 49% voted
against the measure.

At the meeting in Pittsburgh Verizon
announced that “the preliminary
results for the proposal on an advisory
vote on senior executive compensa-
tion are too close to determine whether
the proposal passed or was defeated.
The outcome will be determined by the
final tabulation.”

This proxy asks the Verizon Board of
Directors to include, as a voting item at
future annual meetings, an advisory
resolution allowing shareowners to
approve or disapprove the executive

compensation package of the compa-
ny’s senior executive officers.

“This vote, regardless of the final
outcome after the recount, is a major
victory for shareowners and the
retirees of this company,” said Mr.
Jones.

The proxy proposal, whose vote is
considered “historic” by industry insid-
ers, is similar to others submitted, and
defeated, at other major corporate
shareholder meetings at Bank of New
York and Morgan Stanley, for instance.

A study conducted by the Corporate
Library showed that Verizon CEO Ivan
Seidenberg has earned $75.1 million
over the past five years while share-
holder returns were negative 26.8 per-
cent.

In his speech before the Verizon
shareholders and Board, Mr. Jones stat-

ed, “Isn’t it amazing that while we dis-
cuss how the officers might receive
tens of millions of dollars as only part
of their total compensation, some sen-
iors are trying to decide between gro-
ceries or a visit to the doctor?”

“In contrast,” he continued, “under
Verizon’s so-called Performance Unit
Stocks, our CEO receives 34% of his
total possible award for finishing
behind 80% of the company’s peer
group.”

Hye-Won Choi, vice president and
associate general counsel at TIAA-
CREF, one of the nation’s largest pen-
sion firms said, “From a shareholder-
relations standpoint, if I were manage-
ment I would voluntarily adopt it given
that it was so close.”  

TIAA-CREF, a major shareholder of
Verizon stock, voted for the proxy pro-
posal.

“Long-term shareowners believe
that the owners of the company should
be able to express their approval or dis-
approval of the Board’s compensation
package for the CEO and the other sen-
ior executives,” concluded Mr. Jones.
“An advisory vote would provide use-
ful feedback and encourage shareown-
ers to scrutinize the new, more exten-
sive disclosures required by the SEC.”

At our news deadline, recount
results were estimated to take two
weeks before a definitive victor could
be announced.

******
On another note, the proxy propos-

al submitted by the Association and
Association CFO Robert Rehm, calling
for the limit of service on outside
boards by Verizon directors, garnered
just 12% of the vote at the shareowner
meeting.  Part of the reason may be that
Verizon had already partially adopted
the policy at their January 2007 meet-
ing as a result of the proxy proposal

(Continued on page 3)

Retiree Proxy in Dead Heat with Verizon – 49% to 49%
Outcome Could Signal Another Retiree Victory

The 11th Annual Associa-
tion of BellTel Retirees
Member Meeting saw

over 200 members gathered in
Dover, Delaware on April 25th

at the Dover Downs Hotel and
Casino.  More than 2/3 of the
attendees were first time par-
ticipants to a retiree Associa-
tion annual membership meet-
ing.

Retirees came from all over
the eastern seaboard, from as
far south as Florida and as far
north as Vermont, and includ-
ed members from Virginia,
West Virginia, New Hampshire,
New Jersey, New York, Pennsyl-
vania, Maryland, South Carolina and
of course, Delaware.

After a warm welcome by Associa-
tion Executive Vice President Mike
Kucklinca and a treasurer’s report
from Eileen Lawrence, Association

President Bill Jones told those gath-
ered about the history of the organi-
zation and the direction in which it is
going.  Mr. Jones outlined the five
strategies that govern the Association

More Than 200 Retirees Gather in Delaware

Attendees at the 2007 Association of BellTel
Retirees Annual Meeting

(Continued on page 5)



In my message in the last BellTel
Retiree, I asked all of you to help us
recruit new members.  This is criti-

cal as we have experienced a huge loss
of members who have passed away in
the last eighteen months.  Membership
numbers and the contributions they
provide are not only our life blood;
they are our power when dealing with
the company and with Congress.

I am extremely pleased to report
that many of you took my plea very
seriously and sent in individual names.
Some even sent lists of Verizon retirees
who belonged to various retiree
groups.  To all of those members who
sent in names and addresses, thank
you very much.  We appreciate every-
thing that you do to support the Asso-
ciation.

To all of those who did not respond,
it is never too late.  We need a constant
infusion of new members to stay

strong.  So please help us to help you.
I also want to emphasize that active

employees, or pre-retirees, are wel-
come to join the Association, as it is
important that they be kept up to date
on the issues that will affect them in
retirement.  

I encourage members who are
active employees in the company to
provide us with names and addresses
of company workers who would be
interested in joining the Association.

For those of you who belong to a
retiree group, I would like to remind
you that if your group would like to
have a speaker from the Association at
one of its events, please contact our
office. We will do our best to provide a
speaker who will gladly put together a
presentation that will be of interest to
all.

Turning to a different but related
subject, the new legislative lobbying
organization, ProtectSeniors.Org, is
working very hard to pass legislation
to protect retiree healthcare benefits.
That organization is open to active
employees and retirees of all corpora-
tions in all industries.  If you have any

friends or relatives who might be inter-
ested in saving their company subsi-
dized healthcare insurance, direct
them to www.protectseniors.org and
call the ProtectSeniors.Org office at
202-434-8193 with their contact infor-
mation.

The Association of BellTel Retirees
Vice President – Information Systems,
Jim Casey is working on revitalizing
and renewing our web site.  They
hope to have them on line soon. 

The entire board of the Association
of BellTel Retirees joins me in thanking
you for your continued support and
wishes you a happy and healthy retire-
ment.
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submission by the Association this past
fall. 

In his speech Mr. Rehm went on to
“…applaud the Board for recently
adopting our proposal in part, appar-
ently as a result of this proxy being sub-
mitted. Unfortunately, the changes
don’t go far enough, but it was a small
step in the right direction.” 

“The honored job of serving as a
corporate Director has taken on added
complexity and significance in recent
years, demanding more time and atten-
tion,” added Mr. Rehm.  “Shareholders
expect that when we compensate a
Director more than quarter of a million
dollars a year for a part-time job, we
can be confident that our Directors
‘have and will devote’ sufficient time
and due diligence to the business of the
company we own.”

Congratulations to Mr. Rehm, whose
proxy, while not winning in the share-
holder’s vote, will have immediate
impact at the company.

******
The Association’s 2007 proxy pro-

posal campaign has once again earned
a great amount of media attention from
leading outlets including The New
York Times, the Wall Street Journal,
Fortune Magazine, Bloomberg News,
Reuters, the Associated Press, the

Pittsburgh Post Gazette and Crain’s
New York Business, among scores of
others, all raving about the retiree’s
efforts to improve corporate gover-
nance at Verizon.

“Over the years all of the proxy pro-
posals the Association has put forth,
whether they win or lose, promote
change,” said Mr. Jones. “I suspect
we’ve got a good chance on this one.”

Previous successes by the Associa-
tion include the 2003 proxy proposal
limiting overly-generous executive
compensation packages and golden
parachutes.  At the time it was the first
proxy loss by Verizon or any other Bell
System company in its 100-year history.  

Also in 2003, Verizon agreed to
implement another retiree proposal
prior to its annual shareholders meet-
ing to exclude pension credits from the
calculation of executive compensa-

tion, which had gained 43 percent of
shareholder votes the previous year.

The following year retirees were
forced to come back at the company
on the Executive Severance Agree-
ment proposal after Verizon executives
and its board of directors failed to fol-
low shareholders’ mandate to limit
overly-generous executive compensa-
tion packages and golden parachutes.
This time, when the retirees authored a
binding proxy proposal mandating the
board to implement the change, Veri-
zon relented, agreeing that the compa-
ny will seek shareholder approval for
any future Executive Severance Agree-
ment more than 2.99 times an execu-
tive’s base salary and bonus.

In 2005, before the company’s
proxy ballot went out to shareowners,
Verizon agreed to a retiree proxy’s
demand to reign-in Supplemental
Executive Retirement Plan (SERP)
income for senior executives. Before
this change, executives received SERP
contributions equal to 32 percent of
their combined base salary plus bonus
for every dollar above $210,000 during
their first 20 years in the plan. The
agreement negotiated by retiree lead-
ers reduced these excessive amounts
to a maximum of 4% to 7%.
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Retiree Proxy in Dead Heat with Verizon – 49% to 49%

POLICIES INCLUDE:
� HOME HEALTHCARE

� NURSING HOMES

� ASSISTED
LIVING

CALL US NOW - FREE INFORMATION

Endorsed by Association of
BellTel Retirees Inc.

800-644-3422

✔ MAINTAIN INDEPENDENCE

✔ PROTECT YOUR ASSETS

✔ LIFETIME DISCOUNTS
FOR MEMBERS

A LONG TERM CARE INSURANCE SPECIALIST WILL RETURN YOUR CALL

LONG TERM CARE INSURANCE
MISSION STATEMENT

The Association of BellTel
Retirees Inc. is dedicated to pro-
mote the protection and
enhancement of the pensions
and benefits for retirees and ben-
eficiaries of the companies and
subsidiaries that make up the Ver-
izon Corporation.

The Association will convince
the company to properly care for
its thousands of dedicated retired
employees.

The Association will conduct
activities designed to educate
elected federal, state and local
representatives and promote the
passage of legislation which will
protect and guarantee, rather
than invade, our hard-earned
pension and benefits funds.

(Continued from page 1)
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GOTLEIB & ASSOCIATES, LLC
RETIREMENT PLANNING

WWW.INVEST2RETIRE.COM

We specialize in assisting Verizon/Bell Atlantic Retirees!

Securities offered through Securities America, Inc. Member NASD/SIPC and Advisory services offered through Securities Amer-
ica Advisors, Inc. Leo A. Gotleib, Representative. Gotleib & Associates, LLC and Securities America, Inc are not affiliated.  Gotleib
& Associates, LLC and Securities America, Inc. are not endorsed or retained by nor affiliated with Verizon, IBEW or CWA.  Gotleib
& Associates, LLC is an independently owned company that specializes in retirement planning.                                    12/1/06

Are you worried about outliving
your retirement savings?

Call us at 1-800-644-4204
to schedule a second opinion

or visit us at www.invest2retire.com

Free Consultation…

REALTOR® and Verizon Retiree 

Specializing in…
Residential Real Estatewww.JeanSharonJones.com

PRUDENTIAL AMERICANA GROUP, REALTORS®

(888) 538-8624

Jean Sharon JonesLas Vegas

By Robert Rehm

In a letter addressed to Verizon
Savings Plan participants dated
March 21, 2007, the company

issued notice of the following:
“Effective March 31, 2007 the cur-

rent 7-day trading restriction on
requests to transfer amounts into the
Verizon Stock Funds will end, and a
2:00 p.m. ET deadline will be estab-
lished for all transfers from any sav-
ings plan investment option to anoth-
er investment option in the Savings
Plan.”

The Pension Protection Act of
2006, legislation geared towards
improving the pension system,
requires a change in the trading
restrictions that currently apply to the
Verizon Savings Plan investment
options.  The notice sent to plan par-
ticipants stated that this change sup-
ports a long-term investing approach
that will help control trading costs for
the benefit of all plan participants. 

The change appears to offer more
flexibility to participants electing 
this investment option. All transfer
requests before the 2 p.m. ET dead-

line on any New York Stock Exchange
(NYSE) business day will be effective
as of the close of business on that day.
Transfers requested after 2:00 p.m. ET
will be made effective as of the close
of business the following NYSE busi-
ness day. All other restrictions and
fees remain in place.

Verizon advises that since this
explains a material change to the Sav-
ings Plan, you should keep it with the
Summary Plan Description previous-
ly sent, as it is intended to supplement
the Offering Statement for the Veri-
zon Savings Plan for Management
Employees. These documents are
also available on Fidelity’s NetBene-
fits website at http://netbenefits.fideli-
ty.com.

If you would like a paper copy of
any of these materials, “free of
charge,” or if you have questions,
please contact the Verizon Savings
Plan Service Center at 1-888-457-9333

*****
In related news, if you’re nearing

age 701⁄2, tax law requires individual
retirement account (IRA) holders to
begin withdrawing at least minimum

amounts, known as RMDs (Required
Minimum Distributions), from their
accounts at that age.  

That means your IRA savings must
start coming out in specific incre-
ments no later than April 1st follow-
ing the year you reach 70 ?. The exact
distribution amount changes from
year to year, so be sure to check the
requirements annually.  RMDs are cal-
culated by dividing an account’s year-
end value by the distribution period
determined by the Internal Revenue
Service (IRS).  

Additional information and IRS
minimum distribution table can be
accessed at www.bankrate.com and/or
by contacting the IRS.

Bob Rehm, pro-bono Chief Financial
Officer and Board Member of the Associa-
tion, reminds everyone that this material is
offered for informational purposes only
and not as financial or legal advice or direc-
tion.

Verizon Savings Plan Changes

WANTED: 
NEW MEMBERS
Verizon active employees and

retirees, union and management -

The Association of BellTel
Retirees needs you. 

To keep the Association a vital
growing organization we need your
help in recruiting new members. 

Please send your 
recruitment ideas to:

Association of BellTel Retirees
P.O. Box 33

Cold Spring Harbor, N.Y. 11724

If you know of a potential new 
member, please call the Association

today and provide their name,
address and phone number.  

We will take it from there.



and the actions taken on behalf of its
members.  These strategies are: pen-
sion fund assurance, negotiations, lit-
igation, legislation and proxy propos-
als.

Mr. Jones went on to explain how
the proxy proposals, whether victori-
ous or not, have helped to promote
change in corporate governance at
Verizon, and also give retirees the
opportunity to have their issues and
concerns heard by company manage-
ment.

Paul Miller, Executive Director and
Chief Lobbyist of ProtectSeniors.Org,
followed Mr. Jones with a legislative
report. Mr. Miller emphasized the
importance of members getting as
involved as possible in what happens
on Capitol Hill. “If you haven’t lost
your benefits yet,” he warned, “it can
still, and will, happen.”

The guest speaker for the meeting
was former United States Congress-
woman Barbara Kennelly.  Mrs. Ken-
nelly, a former ranking member of the
House Ways and Means Committee’s
Subcommittee on Social Security, is
the current President and CEO of the
National Committee to Preserve
Social Security and Medicare
(NCPSSM). She was the first woman to
serve as Chief Majority Whip and she
was Vice Chair of the House Democ-
ratic Caucus and the House Commit-
tee on Intelligence, and lobbies on
Capitol Hill on behalf of retirees all
over the nation.  

Mrs. Kennelly and the NCPSSM
concentrate their efforts on fighting
the privatization of Social Security.
“Two days after President Bush was
re-elected, he announced that he was
going to [privatize Social Security
Insurance],” said Kennelly in her
speech. “The press and the nation
weren’t looking at the shortfalls of

Social Security.  Instead, the focus is
on the creation of a new system.”

“But what about the 45-year-old,
single mother with a few kids,” added
Kennelly. “She will need Social Secu-
rity in a few years when she turns 62.
What about her?”

The floor was then opened for
questions from the membership.  

Retiree Steve Gramiak stood up to
applaud the Association for their ded-
ication to retiree issues and sticking to
its convictions.  

Sharon Quillen, a retired worker
from Delaware, encouraged people
to join the Association regardless of
being former union represented or
former management.

Member Jobie Goodwin asked,
“Will the Association be working with
groups like AARP?”  Mr. Jones replied,
to thunderous applause, that AARP is
more of an insurance and marketing

firm than a true retiree advocate, and
despite previous efforts to seek a part-
nership, AARP was not interested in
joining forces with the Association
and other retiree advocacy groups on
pro-retiree legislative issues.

The Association would like to
thank our members, supporters, vol-
unteers and special guests for joining
us in Delaware for another successful
annual meeting.
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Recover Investment Losses!
• Pension Buy-Out funds invested & lost?
• Stockbrokers mismanaged your money?
• Let me help you!

(Cases on contingency basis only)
We have many satisfied BellTel Retirees as clients &
have effectively retrieved hard earned pension $$$
lost carelessly.
Contact Debra G. Speyer, Esq. who represents
Bell Retirees nationwide. 1-800-510 STOCK

www.wallstreetfraud.com

WE NEED YOUR SUPPORT
If you haven’t already sent in

your tax deductible contribution
to the Association, 

please do so today!
Your financial support 

helps us help you.

More Than 200 Retirees Gather in Delaware
(Continued from page 1)

Retiree Sharon Quillen

Participants at the 2007 Association
Annual Meeting.



An increase in awareness
of CEO salaries has
brought the issue of pay

vs. performance to the fore-
front of business news.  It has
also highlighted the disparity
in monies paid top executives
and those made available for
retiree pension plans.

The average salary for top
U.S. executives is increasing at
a faster rate than overall
wages, compounded by the
fact that just 33% of workers at
larger companies today have
traditional benefit plans, com-
pared to the 84% that had them
in 1980.

In 2005, Verizon Chairman
and CEO Ivan G. Seidenberg
was paid $19 million in salary,
bonuses and restricted stock - up 50%
from the year before.  2006 saw his
compensation jump to just over $21
million. The Verizon compensation
committee said he deserved it because
of the company’s performance in 2005.
In that year earnings fell by 5.5%, VZ
shares dropped 26% and its bonds
were downgraded.

In the same year, 50,000 Verizon
managers had their pensions frozen.

Many companies complain of the
costs of pensions - freezing, reducing
or eliminating them altogether - yet still

build bigger and bigger pensions for
their executives. The Wall Street Jour-
nal reported that it is actually the exec-
utive pensions that are affecting a com-
pany’s bottom line: analysis of corpo-
rate filings revealed that executive ben-
efits are what are adversely affecting
American workers’ pension plans
because they are, in essence, a debt to
the company.

According to the  Journal, pensions
for rank and file workers are offset by
returns on investments from the retire-
ment fund. For the highest ranking

execs, there is usually no fund
and therefore no investments
on which to receive a return.
This causes executive benefits
to become a liability to most
companies, and this liability is
hidden when companies don’t
list them separately from other
pensions in reports to the fed-
eral government; savings that
result from dwindling employ-
ee pensions help to hide the ris-
ing cost of the exec pension
plans.

An AT&T spokesperson stat-
ed that “in any industry, senior
execs are almost always pro-
vided with enhanced levels of
benefits as a way to recruit and
retain the best talent and the
best possible leadership to lead

the company.”
The remedy: greater disclosure. The

Securities and Exchange Commission
has imposed new rules, effective in
2007, which require more information
from companies regarding top execu-
tives’ total pay to help make accounting
more precise.  This includes compen-
sation for the previous fiscal year, hold-
ings in the company and retirement
agreements.

Another solution includes greater
power for shareholders - public com-
panies putting top executives’ pay to a
shareholder’s vote, and having that
vote enforced.  The Association has
proposed a proxy to Verizon seeking
shareholder say in executive compen-
sation packages. At press time, the vote
was in a dead heat, with 49% of share-
owners voting for and 49% voting
against the proxy proposal.  Verizon
reps called the decision “too close to
call” and definitive results are expected
after a recount.

At Lucent Technologies Inc. a pro-
posal passed with 54% of the votes in
February 2006 that will tie in compen-
sation with company performance.

“You should get superior pay for
superior performance.  What we have
now is superior pay for below average
performance,” said Ed Durkin, director
of corporate affairs for the United
Brotherhood of Carpenters and Joiners
of America, whose union proposed a
“pay for superior performance” policy
onto the ballots of 17 companies,
including Black & Decker.
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ASSOCIATION OF BELLTEL RETIREES INC.
PO BOX  61, Glen Head, NY 11545-0061

Yes! I want to join the Association of BellTel Retirees Inc. I support you in your fight
to protect the pension and benefit rights of both craft and management retirees and
active employees. Enclosed is my tax-deductible contribution of:

Active Employee Member* ❏ $75  ❏ $50  ❏ $36.50‡  ❏ $25 or Other $______

* All names are kept strictly confidential    ‡ Only 10¢ a day
The Association of BellTel Retirees is a 501 (c) (3)  IRS • Tax-Exempt Corporation representing retirees  and active 
employees of Verizon, all of its subsidiaries and all of the companies that were combined to form Verizon.        6/07

Retiree Member*   ❏ $75  ❏ $50   ❏ $36.50‡  ❏ $25  ❏ $20 or Other $_____

Check Enclosed  ❏ or Charge contribution to my   ❏ Visa    ❏ MasterCard

Credit Card Acct.# _______________________________________Exp. Date ______

Signature______________________________________________________________

Name ______________________________________________________________________________

Address __________________________________________E-mail_______________________________

City/State/Zip Code: ___________________________________Telephone:__________________________

❏ Craft    ❏ Management   I retired or expect to retire in (year) _____ from (Co.) _________________

While Pension Plans Disappear, CEOs Get a Raise



At the tail end of his State of the
Economy Address on the steps
of Federal Hall in New York

City, President George W. Bush
expressed concern over the disparity
in corporate executive pay and com-
pany performance.  His speech came a
day after the Democratic-led Senate
agreed to vote on and support a meas-
ure that would limit the amount of
CEO pay that would be eligible for tax-
free deferral.

President Bush urged corporate
boards to consider a more realistic
compensation packages for its execu-
tives as opposed to the lavish salaries
and bonuses seen in recent years.

“America’s corporate boardrooms
must step up their responsibilities,”
President Bush said. “You need to pay
attention to the executive compensa-
tion packages that you approve.  You
need to show the world that America’s
businesses are a model of transparen-
cy and good corporate governance.”

A recent example of inflated salaries
and bonuses includes Home Depot
chief executive Bob Nardelli who was
earning upwards of $25.7 million a
year before he was ousted, while the
company’s shares sank by 12 percent.

During his speech, the President did
not endorse federal intervention in the
corporate boardrooms, but instead
highlighted new government rules
that give investors access to better
detailed information from public com-
panies as to the executive salaries and
bonuses they are paying.

Critics expressed doubt that Mr.
Bush’s speech would change the
growing trend of inflated executive
compensation packages.  Paul Hodg-
son, senior research associate at the
Maine-based firm the Corporate

Library, stated, “It’s a little late for him
to comment on this situation...”

U.S. Representative Barney Frank,
(D-Mass.), chairman of the House
Financial Services Committee, intro-
duced legislation to require sharehold-
er approval of executive compensation
packages.  H.R. 1257, the Shareholder
Vote on Executive Compensation Act
was introduced on March 1, 2007 and
only a short 27 days later was ordered
to be reported to the House floor by a
vote of 37-29.  At press time, the bill was
referred to the Senate Committee on
Banking, Housing, and Urban Affairs.
Senator Barack Obama recently intro-
duced a similar bill in the Senate.

This past fall, the Association draft-
ed and submitted a Verizon share-
holder proxy proposal calling on the
Verizon Board to adopt a policy which
would allow for an advisory share-
owner approval of compensation for
the company’s named executive offi-
cers.  At press time, the vote was in a
dead heat, with 49% of shareowners
voting for and 49% voting against the

proxy proposal.  Verizon reps called
the decision “too close to call” and
definitive results are expected after a
recount. 

This proxy proposal received
acclaim from columnists at the Wall
Street Journal, New York Times and
shareowner proxy services including
Institutional Shareholder Services.

“As long-term shareholders,” said
Association President Bill Jones, “we
believe that the owners of the compa-
ny should be able to express their
approval or disapproval of the Board’s
compensation package for the CEO
and the other senior executives, just as
shareholders do at public companies
in the U.K. and Australia.”

According to Institutional Share-
holder Services, in the U.K. the
required shareholder advisory vote on
compensation policies, “has proven a
valuable tool in encouraging compa-
nies to improve their practices…[and]
has contributed to a significant
increase in constructive dialogue
between companies and directors.” 
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Marco Island, Fla. Beautiful
Townhouse for Rent.

2beds/2baths, lanai just steps to
gorgeous pool and hot tub.  
One mile to the beach.  No

Smoking/No pets. Avail 
Sept – May.  $2,700 per month.

Please call (781)264-3106.

President, Congress and Retirees Alligned on CEO 
Compensation vs. Company Performance Issue



The 2006 Association of BellTel
Retirees Inc financial report was
presented at the recent annual

meeting in Dover, Delaware.  At the
meeting we took the opportunity to
thank our office staff for their outstand-
ing work performance throughout the
year and, in particular, for their dedica-
tion to helping the many members
who call us looking for assistance.  Our
staff works closely with the Executive
Director and the board, communicat-
ing members’ concerns, and making
recommendations for improving over-
all administrative operations. They
have our overwhelming thanks and we
are very proud of their work.

As required by the New York State
Attorney General’s Charities Bureau,
BDO Seidman, LLP conducted an
audit of our 2005 financial statements
in June 2006.  The audit included
examining, on a test basis, records,
receipts, methods and internal con-
trols as supporting evidence of the
amounts disclosed in our financial
statements.  The auditors found that
our financial statements present fairly,
in all material respects, the financial
position of the Association of BellTel
Retirees Inc. at December 31, 2005 and
conform to accounting principles
generally accepted in the United
States of America.  The audit’s state-
ment of financial position as of
December 31, 2005 reflected total
assets of $578,002.  Audit results were
presented to the Board and a copy has
been filed with the New York State
Attorney General.

Following is a summary of our
financial transactions for 2006.  All
2006 financial records will be audited
in the second quarter of 2007.

REVENUE
Our 2006 revenue and other

income totaled $670,279, a decrease
of 7% overall for the year.  Members’
contributions fell behind 2005 by 8%,
reflecting a 12% loss in total member-
ship.  This loss was offset by a 3% gain
in the average contribution.  Twenty-
eight percent of the membership con-
tributed in 2006, and the average con-
tribution was $23.81.  We continue to
seek ways to increase the number of
contributing members, and to find
ways to reduce operating expenses. 

EXPENSE
Our expense for the year totaled

$764,291, reflecting a 14.8% increase
vs. 2005.  This increase resulted main-
ly from our strategic decision to inten-
sify our lobbying efforts for passage
of HR1322 by forming and providing
the start-up funds for our own lobby-
ing organization, ProtectSeniors.Org
– which represents16.6% of our total
expense.  This lobbying expense will

be reduced each year as ProtectSe-
niors.Org establishes its own mem-
bership base and reaches out to
retirees of all corporations across the
country.

Excluding our investment in Pro-
tectSeniors.Org, we reduced other
expenses overall by 7%.  Publication
of our newsletter, including printing,
postage and advertising expense,
continues to be our largest expense.   

Wages and taxes represent 14.5% of
total expense.  We control wages by
efficient use of temporary support in
peak administrative periods.  Your
board is not compensated, and we
continued to devote over 9,000 hours
of personal volunteer time in the year
2006 to help Verizon retirees and to
highlight their needs nationwide.  

Professional fees include costs for
our auditing and accounting services,
and legal costs in connection with our
proxy effort.  We do not anticipate a
reduction in these fees.

Travel expense to reimburse the
board, and conference and annual
meeting expense increased in 2006.
We held our 10th anniversary annual
meeting on Long Island, the location
of our first annual meeting, and costs
were above average.  A higher reim-
bursement rate for car mileage (IRS
standard) increased travel costs.  We
conduct several board meetings a
year via conference calls, in an effort
to hold down travel expense. 

Nationwide media coverage for the
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2 0 0 6  F I N A N C I A L  R E P O R T
% of Total

Newsletter
Printing/Postage 21.82%
Publishing 6.80%

28.62%
Wages/Taxes 14.50%
Meetings/Travel 7.25%
Public Relations/
Media/Promotions 6.07%
Fundraising 5.33%
Tel./Web Site 1.88%
Office Overhead 6.64%
Professional Fees 11.59%
Dues/Contributions 18.11%

Total 100%

(Continued on page 9)

MEMBERS FINANCIAL
CONTRIBUTION IN 2006

72%

28%

Did not make
financial

contributions

made 
financial

contributions

Great Rates & Outstanding Service!!!

Purchase - Refinance - Equity Lines
Primary - Vacation - Investment

Cell 781 264-3106
Fax 781 735-0093

mackett@comcast.net
southshoremortgages.com

Mary Hackett

MA lic #MB3518
FL lic #MB0633513

Scituate, MA



Heartfelt Thanks

After longtime Association of
BellTel Retirees Inc. member
and contributor Nelson Greer

recently passed away, the organiza-
tion was notified that in lieu of flow-
ers, his family requested that loved
ones make financial contributions in
Greer’s name to the Association, a
first in the Association’s history.

Mr. Greer started his career with
the New York Telephone Company
and served 33 years before retiring in
1981. His first position was collect-
ing coins out of pay phones after the
Second World War. Mr. Greer’s final
position with the company was as an
Account Executive managing the
Cornell University and Ithaca College
systems.

He was very proud of the work that
he did, his service with the Pioneers
of America and collected all of the
glass bells that they sold. Just before
he passed away he gave his son John
the one that he treasured the most. 

John, an attorney for the Depart-
ment of Defense in Fort Meade, Mary-
land, was extremely pleased that the
Association was so appreciative of his
father’s last request. John told the

Association that his father enjoyed
reading the BellTel Retiree, and more
than once heard his father request
that when he passed away, in lieu of
flowers or charity contributions, he
wanted contributions sent only to the
Association. 

To date, we have received contri-
butions from family, friends and
John’s coworkers at the Department
of Defense. Each contribution is
acknowledged personally and greatly
appreciated. 

AT&T’s Attic – A Rare Glance
Association of BellTel Retirees

Member, Don Robert House, takes a
special interest in the history of the
communications industry. Years ago,
Mr. House, Curator Emeritus of the
North American Data Communications
Museum at the San Diego Computer
Museum, began efforts to crerate a
museum dedicated to preserving spe-
cial service, teletypewriter and data
communications technology.

Mr. House and a team of Bell Labs
volunteers began to travel the country
collecting everything they could get
their hands on. They wanted to open a
communications museum like no
other the world had seen, but their
efforts were hampered when Lucent
surrendered its Warren, NJ warehouse
shortly after the Bell Labs volunteers
had added the last items to it. 

Since then, the warehouse keys
have been given to the new AT&T
which has few employees in their
archives department, and an even
smaller budget. Thus, items are collect-
ed only once in a while, and most of the
collection is merely collecting dust.

Mr. House is doing all he can to
ensure that these items are given the
historic justice that he feels they
deserve. If his efforts are successful, the
collection will soon be on display at the
San Diego State University Library.

For more information on this rare
collection, contact Mr. House via email:
drhouse@nadcomm.com.
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DO YOU NEED MORE INCOME?
ATTEND ONE OF OUR MONTHLY
INCOME PLANNING SEMINARS

NY, NJ, CT, MA, RI, FL
GUARANTEED LIFE INCOME

CALL FOR A RESERVATION TODAY

800-427-9781 
LUNCH OR DINNER

LEARN ABOUT THE LATEST TECHNIQUES TO
PROVIDE LIFETIME MONTHLY CHECKS AS SEEN

IN WALL ST. JOURNAL – NY TIMES, MONEY
MAGAZINE AND MAJOR PUBLICATIONS

CALL THOMAS FISHER, CFP FOR DETAILS
Legacy Financial Advisors, Inc. – 800-427-9781
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Association and its retirees’ issues
continued to grow as more news
sources sought our input and opin-
ions.   This is our best source for high-
lighting the work of the Association
and our reputation as a leading advo-
cate of retiree issues.   Fundraising
costs increased as we sought to
increase contributions, but were off-
set by savings in postal costs with a
new method for handling returns.

Our total assets at year-end were
$467,829.  We have a solid foundation
for 2007 and with your continued
financial and grassroots support we
will implement important strategies
in the legislative, proxy and legal are-
nas.

Thank you.
Eileen Lawrence, Treasurer

2006 FINANCIAL REPORT
(Continued from page 8)

Retiree News & Notes



Dear Association,
I am confused because I have

received solicitations from ProtectSe-
niors.Org and NRLN.  Both organiza-
tions are involved in legislative activi-
ties.

Which one should I support?
C.H. 

Greenville, SC

Dear C. H.,
There are many organizations that

are involved in legislative matters and
a lot of them are very dedicated to their
cause.  However, not everyone can
afford to contribute to numerous
organizations.

The Association of BellTel Retirees
formed ProtectSeniors.Org to focus on
what we think is the most important
issue facing retirees and pre retirees -
saving our company-subsidized health-
care insurance.  Therefore, unless you
can afford contributions to many

organizations, we recommend that
you direct your support to the Associa-
tion of BellTel Retirees and to ProtectSe-
niors.Org.

We pledge to use your contributions
very prudently and in a focused man-
ner to protect your hard-earned bene-
fits.

*****
Dear Association,

Let me be among those to send you
and Bud Brown a thank you for the arti-
cle regarding “Concession Service,”
(Spring 2007).

When I retired in ’91 from one of the
Enterprise companies we were told
this was not one of our benefits. Your
article prompted me to inquire. The
results of the call were absolutely
amazing; I am, somehow, now entitled
after all these years.

The bottom line is you and Bud have
started the process that will refund
every dollar I have paid in dues since
joining the Association.

Again, thanks for your great work
and that of all of the contributing mem-
bers of the organization.

Sincerely,
Richard F. Gheen

Huntingdon Valley, PA

*****
Dear Association,

I just wanted to say THANK YOU to
the folks at the Association for your
help in getting my Healthcare cover-
age straightened out. 

After literally months of phone
calls and hours on the phone with the
Human Resources people at Verizon
and Hewitt explaining to them the
issue and that the documentation they
sent out in October of 06 was not cor-
rect, which by the way, seemed to go
no where. Making ONE phone call to
the Association was all it took. 

My issue was resolved within 2
days. Again THANK YOU so much for
your help.

As the old saying goes “I couldn’t
have done it without you.” Keep up
the Great work that you folks are
doing.

Ron Jacobsen
Retired District Manager 

NYNEX

*****
Dear Association, 

The Spring 2007 newsletter was a
great issue - loaded with valuable
information! My son has recently
retired from Verizon and I have called
his name and address into your ‘800’
number to get him started into mem-
bership. Thanks Very Much.

Robert C. Rohrer
Frederick, MD

*****
Dear Association,

As another year begins I would
like to thank you for all your efforts on
my behalf as well as countless other
retirees who may not be able to write
to you.

Your dedication and tireless effort
is greatly appreciated!

May your light continue to shine
bright and may God’s wisdom and
love be a source of comfort to you and
all the other members of your team. 

Sincerely,
Joan Wilson
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Vonage Holdings was ordered to
pay Verizon Communications
$58 million in damages plus roy-

alties by a federal jury in March 2007 for
infringing on three patents for Internet
telephone technology.  Vonage is also
required to pay 5.5% of any monies
made from the use of technologies
associated with the infringed patents.

Verizon brought suit against Vonage

in June 2006 claiming that five of its
patents had been violated by the New
Jersey based Internet phone company.
After the verdict, Verizon also sought
an injunction to keep Vonage from
using the technology, which Vonage
appealed.

In its defense, Vonage claimed that it
uses “its own technology and technol-
ogy licensed from third parties.” The
internet phone provider appealed the
verdict, but was denied by the U.S.
Court of Appeals.

The verdict comes at a time when
many landline customers are switching
to Internet phone companies and cable
TV companies that offer phone service
in bundled packages.  According to
Juniper Research, 7.8 million house-
holds were using Internet phone
providers in 2006 instead of landlines.

If the injunction is upheld in the
scheduled June 25th hearing, it could
signal the death knell of the Internet
phone provider, forcing Vonage to sus-
pend services.
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Long & Foster Real Estate, Inc.
11022 Nicholas Lane, Suite 2
Ocean Pines, MD 21811
800-356-9967

THE KEY TO YOUR COASTAL LIFESTYLE
From Ocean City to Ocean Pines, Md

• Affordable Family Homes, Vacation Homes, Investment Properties
• 31/2 hours from NYC, Low Taxes
• Over 17 Championship golf courses
• #1 Marlin Fishing Capital on the East Coast
• Ocean Pines voted #1 retirement location on the Atlantic Coast

PATRICIA HASSLER             LYNETTE BRIDGE-CATHA, SRES
Mother of Active NYPD              Daughter of Retired PO
443-880-7827          443-497-3128

Helping you make your dreams come true

Verizon Defeats Vonage in Intellectual Property Lawsuit

News for “Snowbirds” 

In an effort to keep Florida’s seasonal
resident customers, Verizon has

begun offering a new “Snowbirds”
program which lets winter residents
reserve their home phone, high-speed
internet and Verizon’s DIRECTV serv-
ice absolutely free – meaning no
recurring monthly charge. 

Besides the obvious monetary ben-
efits, the program gives the estimated
35,000 “winter-only” residents the
opportunity to keep the same phone
number while away for the summer
season. 

The program encourages cus-
tomers to call the Customer Service
and Solutions Centers with their
departure date and anticipated return.
Verizon also guides customers to call

Verizon OnLine for high-speed Inter-
net service and DIRECTV because
both can be maintained for up to six
months.

FiOS TV is on the Rise

Despite industry skepticism, Veri-
zon Telecom has recently

received approval to provide FiOS TV
service to more than 10 million house-
holds, allowing the company to be
more of a competitor in the video mar-
ket.

Currently, Verizon is about a third
of the way to their goal of reaching 18
million households by 2010. At the
end of 2006, the FiOS network had
passed more than 6 million homes,
doubling the number from the previ-
ous year. Verizon Telecom reports
that nearly 3 million homes are open
for video sale in 10 states including
California, Delaware, Florida, Mary-
land, Massachusetts, New Jersey, New
York, Pennsylvania, Texas and Vir-
ginia. Indiana, Oregon and Rhode
Island are next.

Sometimes the
so-called con-

venience of a
personal com-
puter can be a lit-
tle intimidating to
those who aren’t so technologically
inclined, leaving them out of the loop
with others who seem to communi-
cate solely via the World Wide Web. 

A device called PrestoSM seeks to
change that with a new Hewlett-
Packard (HP) Printing Mailbox and the
Presto Service. This new communica-
tions service allows a user to receive e-
mail messages and digital photos using
a printing mailbox that operates
through an existing telephone line.

Simply plug in the HP Printing Mail-
box (very similar to a traditional print-
er) and purchase a subscription to the
service. An online address will be
assigned to the machine and then
friends and family can send e-mails
and digital photos from their comput-
ers to the printing mailbox.  

(Continued on page 12)

Verizon News

Telco Friendly Technology



By Mike McFadden
Get a life and give life. 
In the years after retirement I had

done several things with my extra time
and had a few part time jobs which
were somewhat fulfilling; one of them
especially: teaching adults to learn
telecommunications. After 9-11 that
changed and I was looking for some-
thing to do that would make a differ-
ence. 

I signed up to chair a blood drive in
my area as a member of the Associa-
tion. I am proud to say that we were
successful from the start, collecting
about 50 pints of blood and, best of all,
getting together with former workers,
other retirees and family. We received
help soliciting donors from my union
IBEW Local # 827. Between the help
from the Red Cross, my wife, Rita, and

my buddies, Gene Lista and Rich
Spieler, we were well on our way.

If you are retired or active, and
looking for a way to make a differ-
ence in your life and the life of hun-
dreds of other people, do what we
did. Since April 4th, 2005 until now
we have run 8 blood drives collecting
348 units of blood. Each unit of
whole blood can be broken down
into 3 blood products ultimately hav-
ing the potential to help 3 patients in
need. So, do the math; 3 times 348
equals 1044 products and who
knows how many people benefited. 

So if you are looking for a fulfilling
endeavor call 1-800-givelife. We love
doing it and the Red Cross will give you
all the help you need. Just do it in the
name of the Association of BellTel
Retirees or your union and get back to
donating and helping others. Most
organizations, like a senior center or
fire hall will loan you space for the
event and possibly even help in getting
donors. You will change your life and
the life of so many others and feel good
doing it. 

If you need help, or wish to discuss

moving forward, call me at 856-767-
1131. Upcoming blood drives are cur-
rently planned for September and
December at the Stratford, NJ Senior
Citizens’ Hall. I look forward to seeing
our donors and all who want to get
together just to catch up. 

NOTE: To be a blood donor you
must be in generally good health, be 17
years of age and weigh at least 120 lbs.
You are never too old.

Mike McFadden is the Association of
BellTel Retirees Director of Union Rela-
tions.
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(Continued from page 11)
Telco Friendly Technology

Once sent, messages are formatted
into a ready-to-print layout selected
from several simple options. Items
received can be printed at the user’s
convenience.

The cost for the Presto service is just
$9.99 a month and a one time charge of
$149.99 for the printing machine.

For more information, call 1-866-
428-0970.

Help  For New York’s Grandparents
If you are the primary caregiver for

your grandchild and reside in New
York State, www.nysnavigator.org, the
website launched and funded by the
New York State Office of Children and
Family Services, provides a compre-
hensive list of services you may need.  

Named the Kinship Navigator, this
statewide program, operated by
Catholic Family Center, offers a myriad
of resources connected with raising a
grandchild, including legal issues and
information about education, health
benefits and lists of support groups in
your area.

The Kinship Navigator also includes
regional programs like the Northeast
Parent and Child Society, Inc. in Sch-
enectady and RAPP- Relatives as Par-
ents Program in Putnam County.

For more information visit the web-
site or call 877-4KinInfo (877-454-
6463) between 10:00 AM and 4:00 PM
Monday thru Friday.

BellTel Blood Drive

Association of BellTel Retirees members
donating blood at recent Red Cross drive
in New Jersey

ARE YOU READY FOR LIFE?
WHO WILL MAKE DECISIONS, WHEN YOU CANNOT?

LOVED ONES OR THE HOSPITAL STAFF?
Learn how a Health Care Proxy can avoid this situation

DID YOU KNOW?
IF YOU DO NOT HAVE A WILL, THE GOVERNMENT

WILL DISTRIBUTE YOUR ASSETS
LEARN HOW A WILL AND TRUST CAN AVOID

THIS SITUATION

ALREADY HAVE A WILL?
WE WILL REVIEW IT FOR FREE TO DETERMINE IF IT HAS THE PROPER LANGUAGE

AN IMPROPERLY WORDED WILL CAN ALSO CAUSE LEGAL DISPUTES
BETWEEN YOUR FAMILY MEMBERS

PREVENT NURSING HOMES FROM GETTING YOUR ASSETS

AVELINO & ASSOCIATES, P.C.
ATTORNEYS AT LAW

TOLL FREE (866) 732-2775
FREE CONSULTATION
REPRESENTING CLIENTS
NATION WIDE

225 BROADWAY, 25TH FLOOR
NEW YORK, NY 10007
(212) 732-9500

86 SUMMIT AVE
SUMMIT, NJ  07901
(908) 273-9262


